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O630pHO n3cnengBaHe Ha 3aeToCTTa
B bvnrapus

HeTHu nporHo3u AaHHn
YBenunyeHuve HamaneHune Hsima npomsiHa He 3Ham Ha CE30HEeH
3a 3aeTtocTTa NPUHLUMN
% % %
AH-MapT 2016 10 5 85 0 5 11
OkT-[ek 2015 15 10 74 1 5 10
HOnu-Cen 2015 21 5 72 2 16 10
Anp-tOHKn 2015 18 4 76 2 14 9
An-Mapt 2015 13 8 79 0 5 10
OkT-Oek 2014 13 10 76 1 3 8
HOnn-Cen 2014 19 5 76 0 14 8
Anp-tOHun 2014 19 5 75 1 14 9
\ _SH-Mapr 2014 1 10 79 0 1 8
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\ Jlnncata Ha KONOHKa Nokasea Hyfesa HeTHa NPOrHo3a 3a 3aeTocTTa

Bvirapcknte pabortogartenn 3assasar
obHafexaaBallly HaMepeHUs 3a HaemMaHe Ha
Cny>Xntenu npes nepunoga anpun-toHn. Cped Tax 21%
O4akBaT MOBULLEHWE HA YNCTEHOCTTA Ha NMepcoHana
cn, 2% nporHoavpaT cBuBaHe, a 77% He NpeasvxaaT
NpPOoMsiHa, C KOETO HETHATa NPOrHo3a 3a 3aeTocTTa
cTtaBa +19%.

KopurnpaHa cb06pas3HO CbC CE30HHUTE KONebaHs,
cToMHOCTTa 1 € +13% — Hal-BuCcoKaTa, oT4eTeEHa
Jocera OT Ha4anoTo Ha NPOyYBaHETO NpPe3 MbPBOTO
Tpumecedne Ha 2011 1. B cpaBHeHWe ¢ npeaxoqHoTo
TpUMece4e HaMmepeHNsaTa 3a HaeMaHe Ha nepcoHan
ca C 2 NPOLEHTHW NyHKTa NO-CUMHK, & CAPAMO CbhLUMA
nepuoL Ha MruHanara roguHa NobobpeHneTo e ¢ 4
NPOLEHTHN NyHKTA.

. _____________________________________________________________________________________________________|
B npoy4BaHeTO n3non3eame TepMuUHa ,HeTHa NPorHo3a 3a 3aeTocTra®. Tasu CTOMHOCT ce nony4asa,

KaTo OT NpoLeHTa Ha paboTogaTennTe, KOUTO o4akBaT yBeNnyeHne Ha obLmns 6pon 3aeTn nuua, ce
N3BaAN NPOLEHTHLT HA TE3U, KOUTO NMpenBu>KAaT HamansBaHe Ha 3aeTOCTTa B CBOETO NMpeanpusaTue
npes cnefsaLLoTo Tpumeceymne. Pe3yntaTsT OT ToBa U3YUC/IEHME NPEefCcTaB/sBa HETHATa NpPorHosa 3a
3aeTocTTa.

OT TO31 MOMEHT HaTaTbK BCUYKM AAHHU, OOCBHXOAHM B KOMEHTapa, ca CbC CE30HHM KOPEKLN, aKo HE e
MOCOY€EHO APYro.
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CpaBHeHuns no pasmep Ha

npeanpuaTuaTa

YyacTBawmTe B Npoy4BaHeTo padotodarenn ca
pasfeneHv cnopen pasMmepa Ha NpeanpusaTueTo cu B
cnegHUTE YeTnpun kateropun: MmnkponpeanpusatusTa
nMaT no-mMasnko oT 10 Cny>KUTenu; Mankute
npeanpuatna — ot 10 0o 49 cny>xutenu, CPeaHo
ronemute — oT 50 0o 249 cny>Xxutenu, a ronemmnTe —
250 nnm noseYe CNy>xKMTesu.

BbB BCUYKN YeTupwn kaTeropumn pabortogarenmre
npeapw>XaaT yBENNYEHNE B YACTIEHOCTTA Ha
nepcoHana cx Npe3 BTOPOTO TpumMece4ne Ha 2016 T.
Hal-akTBeH nasap Ha Tpyda o4akBaT ronemMuTe
paboTodarenu, C oT4MTaHa oT TIX HETHA NPorHo3a 3a
3aeTocTTa OT +23%. Npwn cpegHUTe 1 ManknTe
npeanpuaTus CTOMHOCTTAa Ha NporHo3ara e
CbOTBETHO +18% 1 +13%. 13BECTHW Ha3Ha4YeHWS
O4aKBaT U MUKPOMPEANPUATUATA, KOUTO oT4YnTaT
nporHo3a o1 +7%.

Pasmep Ha

YBenuyeHune Hamanenue

CnpsiMo NMpeaxoaHOTO TpUMece4re nporHosaTa e ¢ 5
MPOLEHTHN NMyHKTa MO-CUIHA KaKTO NpW rofnemnTe,
Taka 1 Npv cpegHnTe Nno pasmep paboTtogarteny, a
NPV MYKPOMNPeOnpuUaTUsSTa ce oT4nTa yBenmyeHne ¢ 4
MPOUEHTHN NyHKTa. CbLLUEBPEeMEHHO NporHosaTa
oCTaBa HenpoMeHeHa Npu MankuTe GrupmMu.

CnpsMo CblMst NEPUOA Ha MHanaTa roanHa,
NniaHoBETE 3a HaemaHe Ha paboTa ce nofobpsasar
BbB BCUYKM HYETUPU KaTeropuu. porHosara npu
cpenHnTe Mo pasmep NpeanpuaTus e no-cuiHa ¢ 8
MNPOLEHTHM MYHKTA, a Npu rofNemMmnTe opraHmsaumm —
CbC 7 MPOLEHTHW NyHKTa. [1logobpeHneTo npu
MUKPOMPeanpuaTUaTa 1 Mankute padbortoaarenu e
CbC CbOTBETHO 6 1 3 MPOLEHTHW MyHKTA.

HeTHu nporHosu HaHHn

He 3Ham Ha 'Ce30HeH

Hsima npomsiHa

npeanpuaTuaTa 3a 3aeTocTTa npunHUun
% % % % % %

Mukpo no-masnko ot 10 2 0
Manku 10-49 19 1 80 0 18 13
CpepgHo ronemu 50-249 25 2 73 0 23 18
Tonemwu 250 nnu noseye 23 2 65 0 31 23
[ Mukpo no-manko ot 10 == Manku 10-49 == CpepHo rosiemm 50-249 === Tonemmu 250 unn noseve \
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CpaBHeHue Nno pernoHu

Cnpsamo npeaxogHoTo TpuMeceyne, pabotogaTennTe
oT4MTaT no-cnabu nsrneam 3a HaeMaHe Ha NepcoHan

B TPV OT NETTE PeErmoHa, ocobeHo B [1noBamB, KbOETO

cnagbT e ¢ 4 NpouUeHTHU MyHKTa. ChLUEBPEMEHHO
nporHo3ata 3a Codusa n byprac ce nogobpsisa cbC
CBOTBETHO 4 1 2 NPOLEHTHU NyHKTA.

[Mpes cnenpalloTo TPUMECeUMe BbB BCUYKN NET
N3CneaBaHn pernoHa ce nporHo3vpa HapacTBaHe B
4YMcCneHocTTa Ha paboTHaTa cuna. Ham-cuneH nasap
Ha Tpynoa ce o4vakBa B Pyce n Cous, KbaeTo
HeTHaTa NPorHo3a 3a 3aetocTtTa € +14%.
Pab6oTogarenurte otymTaT gocTa 4oopu nnaHoBe 3a
HaeMaHe BbB BapHa — Tam nporHozarta e ckC
cTomHocT +12%. Cnepgat Nnosave v byprac, cbe
CbOTBETHO +11% 1 +9%.

B cpaBHeHne ¢ BTOpOTO Tpumeceumne Ha 2015 1,
HaMepeHusTa 3a Ha3Ha4YaBaHe ce NofobpsasaT B
4eTupK OT NETTe pernoHa. Han-zabenexxnTenHo
YBENNYEHNE — CbC 7 MPOLEHTHN NMyHKTa — CE OTYMTa B
Byprac, a pabotogatenute B Cocus n Pyce
npeaosuKaaT NogodpeHne CbC CbOTBETHO 5 1 3
NPOoUeHTHN NyHKTa. B [NnoBame ce o4yakBa cnaf ¢ 3
MPOLEHTHN MyHKTA.

s

Byprac
BapHa
Mnosavs
Pyce

Cochusi

[ Oannm Ha cesoHeH NpuHLMN \

-
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byprac

Cnopep pabotogarenuTe, KOMTO 3a CneapaLUmTe TpWU MeceLia oT4MTaT 6oA31MBO
ONTMMUCTUYHATA HETHA MPOrHO3a 3a 3aeTocTTa OT +9%, ThpceLwmTe paboTa Morat aa
OYaKBaT Han-aKTMBHOTO Jocera HaemaHe OT Ha4anoTo Ha MpPOoy4YBaHETO NpPe3 MbPBOTO
Tpumeceune Ha 2011 r. [NepcnekTnBMTE Ce NOOOOBPABAT C 2 NPOLIEHTHM MYHKTa CNPsAMO
NPenxoaHOTO TPUMECeUME N CbC 7 MPOLEHTHM MYyHKTA B CPaBHEHME CbC ChLLUMS Mepurom, Ha
MVHanarta rogvHa.
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BapHa

[Npes BTOPOTO TpUMeceuyne Ha 2016 I ce o4akBa 3HAYUTENHNAT PBCT B HA3HavYeHusTa aa
NpPOObIKK, KATO paboTogaTenmnTe oTYMTaT HETHA MPOrHO3a 3a 3aeTocTTa OT +12%.
HamepeHunsaTa 3a HaemMaHe Ha Cly>KUTENn ocTaBaT OTHOCUTENNHO CTabuHM B CpaBHEHNE C
NPeaxXoaHOTO TPUMECEHME U Ce NOJ0bPaBAaT C 2 NPOLEHTHM NMyHKTa CAPAMO CbhLUWA Nepuos
Ha MMHanarta rogmHa.
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[1noBovB

Mpe3 BTOpoTO TpMMeceume Ha 2016 r. ce oyakBa cTabuneH pbCT B YMCIIEHOCTTA Ha
cnyxuTenure, kato pabotogaTtenuTe oTuMTaTt HETHa NPOrHo3a 3a 3aetoctta ot +11%.
N3rnegnte 3a HaemaHe Ha cnyxutenun obade Genexar MOHWXKEHWE KaKTO CrpsaMo
NPeaxo4HOTO TpUMeceune, Taka U B CpaBHEHUE CbC CbLUMSA NEPUOL Ha MuHanarta
roguHa — CbC CbOTBETHO 4 1 3 MPOLIEHTHU NYHKTA.
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Pyce

PaboTtogarennte Tyk NpoAb/KasaT Aa NporHo3npar 6/1aronpusaTeH KIMMaT Ha nasapa Ha
Tpyda, KaTto OTYUTAT HETHA NMPOrHO3a 3a 3aeTocTTa OT +14% 3a NPeacTosAL0TO TPUMeCeHme.
[naHoBETE 32 HaeMaHe Ha NnepcoHas ca ¢ 2 NPOLEHTHM MyHKTa No-cnabu CnpamMo MbPBOTO
TpumMeceune Ha 2016 1., HO C 3 NPOLEHTHM NYHKTa NO-CUMHW B CPaBHEHME CbC CbLUNA
rnepuron Ha M1HanaTa rogumHa.
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Cous

[Mpes3 neproga anpun-toH1 ThpceLLMTe paboTa MoraT fa O4akBaT Han-CUf1eH nasap Ha
Tpyga OT MbPBOTO TpuMeceume Ha 2012 . Hacam — paboTogaTennTe oT4MTaT HETHA
MpOrHo3a 3a 3aetocTTa oT +14%. CnpsaMo NpeaxoaHOTO TPUMECEYNE U CMIPSIMO CbLLMS
nepuoa Ha MrHanaTa rogmHa NporHo3ara ce NogodpsiBa CbC CbOTBETHO 4 1 5 NPOLEHTHN

MyHKTA.
G 0 [ HetHu nporHoau 3a 3aeTocTTa === [1aHHN Ha CE30HEH MPUHLMM N\
40
30
20
10 M\ A
\——\\/\_——v
0
-10
) 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016
K Jvncara Ha KonoHKa Nokassa Hyfiesa HeTHa MPorHo3a 3a 3aeTocTTa -/

6 O630pHO 13cneaBaHe Ha MeHnaybp 3a 3aeTocTTa



CpaBHeHune no ceKTtopm

CnpsiMo NpedxodHOTO TPUMECEYMNE NPOrHO3UTE Ce
nonobpsear B 6 0T 10-T€ MKOHOMWYECKN OTpacha.
Han-3abenexxmm pbCT — CbC CbOTBETHO 8 1 6
NPOLEHTHN NyHKTa — 6enexxat nyonan4HnAT u
couManeH CEKTOP N CEKTOPBT eNlekTpn4ecTBo/ras/
BOAQ, a paboToaaTtennTe B ThproBusaiTa Ha eapo U
OpebHO oTYMTaT NOoBULLEHME C 5 NPOLEHTHU MyHKTA.
ChbLUEBPEMEHHO N3rNednTE 3a HAEMaHe ce BnoLuasar
B YETUPW OTpacha. Pabotogatennte B cekTopa Ha
3eMefleNnneTo, rOPCKOTO CTOMNAHCTBO, J10Ba U
pvbonoBa oTuMTaT cnaf ¢ 5 NpoLUeHTHM NyHKTa, a
nporHo3sara 3a CTPOUTENHUSA CEKTOP Ce BNnollaea ¢ 4
NPOLEHTHN MyHKTA.

B 9 ot 10-Te MKOHOMUYECKM CekTopa
paboTodaTenuTe o4akBaT PbCT B YNCAEHOCTTa Ha
nepcoHasna cun npes ceaBaLloTo TpUMece4me.
Ham-cuneH nasap Ha Tpyga nporHo3upar
paboTodarennTe B NpoM3BOACTBEHUS 6paHLL. Te
oT4YMTaT HETHaA NPOrHo3a 3a 3aeTocTTa OT +21%.
OXkrBneHne Morat ga o4akBaT TbhpcewmTe paboTa B
CTpoUTENHUS BpaHLL, KbAETO NPorHo3aTta e CbhC
CTOMHOCT +17%, KakTo 1 B cekTopa rHaHcu,
3acTpaxoBaHe, HeaB/KNMU MMOTU U 6un3Hec ycnyrn mn
B XOTENMEPCTBOTO 1 PECTOPAHTLOPCTBOTO, C

NporHo3un ot +15%. 3HaunTeneH pbCT B 6post Ha
3aeTuUTe Nnua ce NPOrHO3Mpa 1 B cekTopa
EeNeKTPUYecTBO/ras/Boaa, KakTo 1 B NyOANYHUSA U
coumaneH CeKTop, C MPOrHO3u OT CbOTBETHO +14% 1
+13%. PaboTtogarennTe B 3eMedenMeTo, FOPCKOTO
CTOMAHCTBO, NoBa 1 pubonosa obadve o4akBaT cnaf B
4YMCNEHOCTTa Ha MepcoHana cu, Kato oT4MTaT HeETHa
nporHo3a 3a 3aetocTTa oT -4%.

B cpaBHeHMe CbC ChLMA NepUoa Ha MMHanarta
roAvHa, No-CUiHW HamMepeHUs 3a HaeMaHe Ha
CNY>XUTENN ce otyuTar B 7 OT unacnegsaHnte 10
oTpacbia. PabotogatenuTe oT 6paHLua
eNeKTPNYeCTBO/ra3/Bofa oTunMTaT 3HAYUTENHO
nosuLLeHne — ¢ 20 NPOLEHTHW MyHKTa, & NPOrHoO3uTe
B MpOn3BOACTBEHUSA BpaHLL U MUHHOTO Aeno ca ¢ 8
MNPOLEHTHN MyHKTa No-CUMHW. B ny6nndHus n
coumnaneH CeKTOp 1 B XOTENNEPCTBOTO U
PECTOPaHTLOPCTBOTO MIAHOBETE 3a HAa3HAYeHWs ce
nogobpsaBaT CbC CbOTBETHO 7 1 6 NPOLEHTHU MyHKTA.
ChblUeBpPEMEHHO 0bade HaMepeHuaTa 3a HaemMaHe Ha
Cny>KuUTenu otcnabeart B Tpy CEKTOpa, Han-
CBLLECTBEHO B TO3W Ha 3eMeeNNETO, FOPCKOTO
CTOMAHCTBO, Nnoa 1 pudonosa — ¢ 10 NPOLUEHTHN
nyHKTA.

s

Enextpu4ectso/ras/soga

3emefenvie, rOPCKO CTOMAHCTRBO,
OB 1 pB0ONoB

MwHHO oeno
[MponssoacTeo
[Ty6anyeH v coumaneH CeKkTop

TpaHcnopT, cknagose n
KOMYHMKaLn

Twprosus Ha egpo 1 opebHo
CtpouTtencteo

®drHaHCK, 3acTpaxoBaHe,
HeOBVKUMMN UMOTU 1 BUSHEC yCRyri

XOTenMepcTBo 1 PECTOPaHTLOPCTBO

I OaHHu Ha cesoHeH NpuHLMN \
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EnexkTpuyecTtBo/ras/Boga

[Npes cneppalLnTe TpY MeceLa ThpcellmTe paboTa MoraT a Cce HaaaBaT Ha Har-CueH
nasap Ha Tpyga OT YeTBbPTOTO TpuMeceume Ha 2011 1. Hacam, kaTo pabdoTogarennTe
OTYMTaT HeTHa NPOrHo3a 3a 3aetocTTa OT +14%. HamepeHnsTa 3a Ha3Ha4aBaHe ce
nonobpsasaT ¢ 6 NPOLEHTHM MyHKTa CNPSMO NPEeAXOAHOTO TpuMeceyme 1 ¢ 20 NPOLEHTHU
NMyHKTa B CPaBHEHNE CbC ChLUNA MEPUOL Ha MUHaNaTa rogmHa.
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3emepgenvie, ropcko CTOMAHCTBO, SIOB U PUBOOB

C HeTHa nporHosa 3a 3aeTocTTa OT -4% 3a CneaBalloTo TpuMeceyre, paboTogaTennTe B
OpaHLLla o4akBaT Han-cnabus gocera nasap Ha Tpyaa OT Ha4anoTo Ha NPOYYBAHETO MPES3
NbpPBOTO TpUMece4me Ha 2011 1. [porHo3aTa e oTpuuaTeNnHa 3a NbpsKW MBT MbPBOTO
TpuMece4ne Ha 2013 . 1 € CbC CbOTBETHO 5 1 10 NPOLEHTHN NyHKTa No-cnada crnpsimMo
NPeaxoaHOTO TPUMECEeUNE U CMPSMO ChLLUMS Neproa Ha M1HanaTa rogmHa.
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MwHHO Oeno

[Mpes NpefcTosaLoTO TPUMECEHME Ce O4aKBa PasKprBaHe Ha U3BECTHN Bb3MOXHOCTM 3a
HaeMaHe Ha CNy>XuUTenu, KaTo paboTojaTennTe oT4MTaT HETHA MPOrHO3a 3a 3aeToCTTa OT
+8%. NnaHoBeTe 3a HasHa4eHVs ce NoJoopsaBaT 3 MPOLEHTHM MyHKTa CMpPAMO
NPenxoaHOTO TPUMECceYe 1 C 8 MPOLIEHTHN NyHKTa B CPaBHEHWE CbC ChLUMSA Nepuof Ha
MUHanaTa roguHa.
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[1pon3BoaCTBO

[Npes BTOPOTO TpuMeceymne Ha 2016 I. n3rneauTe 3a pbCT Ha NepcoHana ca MHOro
OKYpPaXKUTENHW: paboTogaTennTe OTYMTaT HETHA NPOrHO3a 3a 3aeTocTTa OT +21% — Hau-
cunHata gocera oT MbpBOTO Tpumecedne Ha 2011 r. CTonHoCcTTa 1 € ¢ 3 MPOLEHTHM MyHKTa
No-BMCOKa CMPSAMO NPEAXOAHOTO TPUMECEUME, a B CPaBHEHNE CbC ChLUMSA NMEPUOL, Ha
MWHanaTa roguHa NofoBPEHNETO € C 8 MPOLIEHTHM MyHKTa.
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[ly6nnyeH n coumaneH CEKTOP

Mpw oT4nTaHa OT pabGoTodaTeNnTe HeTHa NPOrHo3a 3a 3aeTocTTa oT +13%, Npes nepunoaa
anpuiI-loHN ThpceLlmTe paboTa MoraT Ja O4akBaT CTabWHM TEMMOBE Ha HaeMaHe.
V3rneouTe 3a HagHauYeHus ce NnofgobpsaBaT KakTo CrpsAMO NPeaxo4HOTO TPMMece e, Taka 1
B CPaBHEHWE CbC ChLLUMA NEepUoL Ha MMHaNaTa rogvHa — CbC CbOTBETHO 8 U 7 MPOLEHTHM

nMyHKTa.
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TpaHCcnopT, CKNaa0Be U KOMYHUKaLW

C HeTHa nporHosa 3a 3aetocTTa OT +12%, paboTofartente NPOrHO3MPAT CbLLIECTBEH PHCT
B YMCNEHOCTTa Ha NepcoHana Npes BTOPOTO Tpumeceyme Ha 2016 r. CnpamMo NpeaxoaHoTo
TPUMECEYNE U CBLUMS Meprnog Ha MMHanaTa rogmHa obave HamepeHusiTa 3a HaeMaHe ca CbC
CBOTBETHO 2 U 3 NPOLEHTHM NyHKTa No-cnabwu.
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Tbprosus Ha eqpo 1 ApPedbHO

PlMpwn oTunTana oT pabotogaTtennTe HETHA NPOrHO3a 3a 3aeTocTTa OT +12%, TbhpcewnTe
paboTa MoraT fa o4akBaT CTabuiHM TEMMOBE Ha HaeMaHe MpPes CrneaBalloTo TPUMeceUme.
[lepcnekTnBUTE 3a Ha3Ha4YaBaHe ce NoaobpPsABaT C 5 MPOLEHTHU MyHKTa KaKTO CrpPsIMO
NPEOXoOHOTO TPUMECEYME, Taka U B CPaBHEHME CbhC ChLUMA NeEpNO Ha MMHanarta rogumHa.
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CTpounTencTaso

[Npes nepunofa anpun-toHKU ce 04aKBa OXXMBJIEHWE B TEMMOBETE Ha HAEMaHe, KaTo
paboTofarenMTe OTYATAT HETHA NPOrHO3a 3a 3aeTocTTa OT +17%. [NepcnexkTrBuTe 3a
HaemaHe obade 6enexart cnaf ¢ 4 NPOLUEHTHM MyHKTa CNPSAMO NMPEaXoAHOTO TpumMeceyme. B
CPaBHEHVE CbC ChLUMA NEPUO HA MMHANaTa roarHa nporHosarta e ¢ 4 NPoLUEHTHU NMyHKTa
no-gobpa.

40
30
20
10

10

[ HetHu nporHoay 3a 3aeTocTTa === [laHHN Ha CE30HEH MPUHLMN \

P
Y

1/ \A '
NN\ A

L v

2004

\ Jlnncara Ha KOMoHKa Nnokasea Hynesa HeTHa NporHo3a 3a 3aeTocTra j

2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016

0O630pHO M3cneaBaHe Ha MeHnaybp 3a 3aetoctra 11



PrHaHCK, 3acTpaxoBaHe, HEOBVXK/MY MMOTU U BUBHEC
yCcnyrm

[Mpes nepunoga anpun-toHW ce NPOrHoO3unpa Aa NPOABLIKM 3HAYNTENHUST PBCT B
JMcneHocTTa Ha paboTHaTa cuna, Kato paboTogaTenMTe oTYUTaT HETHA NPOrHO3a 3a
3aeTocTTa OT +15%. [NepcnekTnBNTE 3a HaemMaHe OCTaBaT OTHOCUTETHO CTAbUITHN KaKTO B
CpaBHeHWe C NpPeaxoaHOTO TPMMECEYME, Taka 1 CMPSMO CbLUMS Nepuoa Ha MruHanara
roguHa.
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XOTenMepcTBO N PEeCTOPaHTBLOPCTBO

PaboTopaTtenute B 6paHLLa 04aKkBaT, 4e 0OHadeXXAaBaLLMAT KIMMAT Ha nasapa Ha Tpyaa Lie
ce 3anasu 1 nNpes creBallnTe TPW MeceLa, Kato OT41MTaT HETHa MPOrHoO3a 3a 3aeTocTTa OT
+15%. NporHosara octaBa OTHOCUTENHO CTabuiHa B CPABHEHWE C MPeaxX0aHOTO
TpUMecedne 1 ce nogobpsBa ¢ 6 NPOLEHTHU MyHKTa CNPSAMO CbLLUNA Nepuon Ha MruHanata
roavHa.
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Global Employment Outlook

Qtr on Qtr Change | Yron Yr Change\ ( \
Q12016 to Q2 2016 | Q2 2015 to Q2 2016 Quarter 2 2016 Net Employment Outlook
% 4510 -5 0 5 10 15 20 25 30 35 40 45
Americas India +38%
Argentina -2 (-5)" 0 (0) Japn
Brazil 5(-2) -8 (-8)' .
Canada 8 (0)" -3 (-3) awen:
Colombia 9(7) 43 Colombia
Costa Rica 1(-2)" 6 (4)' Guatemala
Guatemala 3(@@) 8 (8)' United States
Mexico 3(0) 22! Hong Kong
Panama 2(1)! -4 (-4)! Costa Rica
Peru 2 () 2(1) Bulgaria
United States 4 (1) 0O Mexico
Panama
Asia Pacific Turkey
Australia -2 (-4)' -4 (-4)"
" Hungary
China -2 (-2)! -4 (-4)! Pojand
olan:
Hong Kong -1(0)' -1(-1)! .
India 1 (3 2 (2) Fomania
Japan 8 (-1)! 0 (1) Singapore
New Zealand 1 (-3)" -9 (-9)' Peru
Singapore 1 (-1)! -4 (-4)" Slovenia
Taiwan 0(7) -25(25) ) New Zealand
Slovakia
EMEA? Canada
Austria 3 (-9)' 0 (0) Israel
Belgium 1(0) -1 (-1)! Sweden
Bulgaria 14 (2)' 5 (4) United Kingdom
Czech Republic 4 (-1)! 0(-2) China
Finland 11 -6 Finland
France 1(0) 2(-2) Gresce
Germany 3 (-1)' -3 (-3)' Ireland
1 1
Greece 10 (0)1 -4 ('41) South Africa
Hungary 4¢1) 0(0) Australia
Ireland 0(-3)’ -1 (1)
Netherlands
Israel 4 (1) -1(-1) Arenti
rgentina
Italy 3 (1) 6 (6) 9
Netherlands 1(0) 0(0)' Norway
Norway -1 (1) 0(0) Czech Republic
Poland 7 () 3(3) Germany
Romania 18 (-1)! -1 (-1)! Austria
Slovakia -2 (-4)! 0(0) Belgium
Slovenia 13 (5)! 1(1)! Spain
South Africa -2 (0)' -6 (-6)' Switzerland
Spain 2 (-2)! -2 (-9)! Italy
1
Sweden 5(2) 3(3) France
Switzerland 3 (0)! -3 (-3)" Brazl  -10%
- (o)
Turkey 5(-31 -5(-5)1 T 1 1 1 1T 1T 1T T T T 1
UK 20)' 1) ) \_ 4540 5 0 5 10 15 20 25 30 35 40 45 )

TEMEA - Europe, Middle East and Africa.

* Indicates unadjusted data.

1. Number in parentheses is the Net Employment Outlook when adjusted to remove the impact of seasonal variations in hiring activity.
Please note that this data is not available for all countries as a minimum of 17 quarters worth of data is required.
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The Manpower Employment Outlook Survey is ManpowerGroup’s
quarterly index of employer hiring confidence.

ManpowerGroup interviewed over 58,000 employers
across 42 countries and territories to forecast labor
market activity* in Quarter 2 2016. All participants
were asked, “How do you anticipate total employment
at your location to change in the three months to the
end of June 2016 as compared to the current quarter?”

ManpowerGroup’s second-quarter research reveals
that job gains are expected in 39 of 42 countries and
territories during the April-dune time frame. However,
despite little indication of labor market contraction,
hiring intentions in most countries and territories
continue to remain modest. In fact, some key labor
markets, such as Germany, France and ltaly, are
clearly struggling to gain traction amid the current
economic uncertainty. Faced with the slowdown

in China and ongoing turmoil in commodity markets,
most employers across the globe appear to be
taking the measured approach of adding staff

only when needed.

Despite some anticipated job gains, actual job growth
is expected to slow by varying degrees with employers
in a slim majority of countries and territories scaling
back their hiring plans in both quarter-over-quarter
and year-over-year comparisons. Hiring plans
strengthen in only eight of 42 countries and territories
when compared with the first three months of 2016
and weaken in 22. Outlooks improve in 12 countries
and territories when compared with Quarter 2 2015
but decline in 23. Second-quarter hiring confidence
is strongest in India, Japan, Taiwan, Colombia and
Guatemala, while the weakest hiring prospects are
reported in Brazil, France and ltaly.

Across the Europe, Middle East & Africa (EMEA)
region, workforce gains are forecast in 22 of 24
countries. Hiring plans improve in five countries
quarter-over-quarter but weaken in 11. In a
year-over-year comparison, job gains are expected

to improve in six countries and decline in 13. For the
first time in the EMEA region, employers in Bulgaria
report the most optimistic hiring intentions. Conversely,
French employers report the weakest hiring plans, as
well as the only negative forecast in EMEA.

Staffing levels are expected to grow in all eight Asia
Pacific countries and territories during the April-June
time frame. However, second-quarter forecasts
weaken in seven countries and territories when
compared with the first three months of the year.
Similarly, hiring plans decline by varying margins

in seven countries and territories in a year-over-year
comparison and strengthen only in Japan. For the
third consecutive quarter, employers in India report
the most optimistic regional and global hiring plans,
while the region’s weakest hiring intentions are
reported by Australian employers.

Employers in nine of 10 countries in the Americas
region expect some workforce gains in the upcoming
quarter. Outlooks improve in three countries and
decline in four in a quarter-over-quarter comparison.
Year-over-year, hiring prospects are stronger in five
countries and decline in only three. Employers in
Colombia, Guatemala and the United States report
the region’s most optimistic second-quarter hiring
plans, while for the fifth consecutive quarter employers
in Brazil report an overall decline in payrolls as well
as the weakest hiring plans in the region and across
the globe.

Full survey results for each of the 42 countries and
territories included in this quarter’s survey, plus
regional and global comparisons, can be found at

vvvvvv.manpovvergroup.com/meos

The next Manpower Employment Outlook Survey will
be released on 14 June 2016 and will detail expected
labor market activity for the third quarter of 2016.

* Commentary is based on seasonally adjusted data where
available. Data is not seasonally adjusted for Finland.
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International Comparisons — Americas

The Quarter 2 2016 survey is based on interviews Employer confidence in Mexico remains positive with
with over 23,000 employers from 10 countries across workforce gains expected in all industry sectors and
North, Central and South America. Among the 10 regions. The strongest hiring plans are reported by
countries, only employers in Brazil expect payrolls to employers in the Manufacturing and the Transport &
decline during the April-dune time frame. Forecasts Communications sectors where approximately one in
improve in three countries when compared to first- every five employers expects job gains in the second
quarter results, are unchanged in three countries, and  quarter. Even employers in the Mining & Extraction
slip by varying degrees in four. In a year-over-year sector remain cautiously optimistic despite ongoing

comparison, employer hiring intentions improve in five price pressures in oil and commodities.

countries, are unchanged in two and decline in three. .
9 Canada’s Net Employment Outlook is unchanged

Employers in Colombia and Guatemala report the from three months ago and slightly weaker than
region’s most optimistic second-quarter hiring plans, last year at this time. However, the forecast for
with forecasts in both countries improving from three the country’s Manufacturing-Durables sector
months ago and last year at this time. The Colombian declines considerably in both quarter-over-quarter
forecast is partly fueled by growing confidence in the and year-over-year comparisons as expected
Construction sector where employers project the manufacturing gains associated with the weaker
brightest opportunities for job seekers since the Canadian dollar have evidently not yet materialized.
sector was first separately analyzed in Quarter 1 2013.
A similarly favorable hiring environment is expected in
Guatemala where nearly one of every four employers
report that they intend to hire in the next three months,
boosting that country’s forecast to its most optimistic The least optimistic hiring plans—in the Americas
level since the survey began here in Quarter 2 2008. as well as across the globe—are reported in Brazil
where opportunities for job seekers continue to
dwindle. Brazil's Net Employment Outlook continues
the steady decline that started in Quarter 4 2011.
As a result, employer confidence dips again to the
least optimistic level since the survey was launched
in Quarter 4 2009.

Elsewhere, the hiring pace is expected to remain
steady in Costa Rica and Panama, while modest
job gains are expected in both Peru and Argentina.

The U.S. forecast also remains upbeat with employers
in all 13 industry sectors and four geographic regions
expecting payrolls to grow by varying degrees during
the next three months. As they have for the past three
years, employers in the Leisure & Hospitality industry
sector report the strongest hiring intentions with nearly
four of every 10 employers intending to add to payrolls
in the second quarter.
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Brazil
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Guatemala +18 (+18)%

(6 o [ Net Employment Outlook === Seasonally Adjusted Outlook
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United States of America
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International Comparisons - Asia Pacific

Over 15,000 employers were interviewed in the

Asia Pacific region. Employers in each of the eight
countries and territories intend to add to their
workforces over the next three months. However,
the hiring pace is expected to slow in most countries
and territories in comparisons to both the prior quarter
and last year at this time. Hiring intentions weaken
from three months ago in seven countries and
territories, and remain unchanged in one. Similarly,
when compared to Quarter 2 2015, forecasts weaken
in seven and improve in only one. Employers in

India and Japan report the strongest second-quarter
hiring plans, while those in Australia and China
report the weakest.

For the third consecutive quarter, employer confidence
in India is stronger than in any of the other 41 countries
and territories participating in the survey. Nearly half
of employers surveyed expect to add to their payrolls
during the April-dune time frame, and opportunities
for job seekers are expected to be bright in most
Indian industry sectors and regions.

Activity in Japan’s labor market is expected to remain

strong through the end of June. Forecasts indicate that
opportunities for job seekers in Japan will remain solid
in most industry sectors and regions, as nearly a third

of the country’s employers indicate they have jobs to fill.
However, efforts to fill positions continue to be hampered
by the challenge of a rapidly shrinking workforce.

Australia

Confidence among Taiwan’s employers is expected to
be similarly strong. However, the survey indicates the
hiring pace will slow for the fourth consecutive quarter.
A growing dependence on China in this export-driven
market may be discouraging employers from hiring at
levels similar to the last several years, and the forecast
dips to its least optimistic level since Quarter 4 2009.

Hong Kong’s hiring climate continues to be favorable
and job growth has remained relatively stable for eight
consecutive quarters, buoyed by a consistently strong
Services sector forecast.

Meanwhile, hiring plans in China weaken in comparison
to both the prior quarter and Quarter 2 2015. Outlooks
are positive in all industry sectors and regions, but are
among the weakest reported in the history of the
survey. In addition to subdued job growth projections,
uncertainty is evidently on the increase as nearly half
of the employers surveyed indicate they simply don’t
know what their second-quarter hiring plans will be.

A general slowdown is evident across much of the rest
of the region. Outlooks decline by varying margins in
quarter-over-quarter and year-over-year comparisons
in Australia, New Zealand and Singapore. Australia’s
Net Employment Outlook is the weakest in two and

a half years. In New Zealand job growth is expected
to be weaker than at any point since Quarter 4 2009,
while the forecast in Singapore drops to its least
optimistic level since Quarter 3 2009.
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New Zealand
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International Comparisons - EMEA

ManpowerGroup interviewed nearly 20,000 employers
in 24 countries in the Europe, Middle East and Africa
(EMEA) region. Outlooks are mostly positive with
employers in 22 of 24 countries planning to add to
their payrolls in the second quarter. However, in the
EMEA region as elsewhere across the globe, forecasts
indicate that the hiring pace will be marginally weaker
in comparison to the January-March time frame and
the second quarter of last year. Employers report
weaker hiring intentions in a quarter-over-quarter
comparison in 11 countries with forecasts improving

in only five. Outlooks decline in 13 countries
year-over-year and improve in only six. The region’s
strongest second-quarter forecast is reported in
Bulgaria, while the weakest forecasts are reported

by French and Italian employers.

Hiring intentions in Bulgaria climb to the most
optimistic level reported by employers since joining
the survey at the start of 2011, fueled in part by
strong hiring plans in the Manufacturing sector and
an upbeat forecast in the Construction sector.

The hiring pace in Turkey is expected to be similarly
steady. Positive forecasts are reported in all industry
sectors and regions, but Turkey’s Net Employment
Outlook dips to its least optimistic level since the
survey was launched there in Quarter 1 2011 and
hiring intentions decline in eight of 11 industry sectors
both quarter-over-quarter and year-over-year.

Employer confidence is considerably weaker in
France. The Net Employment Outlook remains in
negative territory for the third consecutive quarter,

Austria

resistant to an encouraging second-quarter surge in
the Construction sector where employer confidence
improves to its strongest level since Quarter 1 2007.
Similarly, the forecast in Italy signals only limited
opportunities for job seekers with some gains
anticipated by employers in the Wholesale & Retalil
Trade and Restaurant & Hotel sectors. However, the
Net Employment Outlook is relatively stable when
compared with the first-quarter results which marked
Italy’s first positive forecast in nearly five years.

Elsewhere across the region, prospects are more
positive. A favorable hiring climate is expected to
welcome job seekers during the April-June time frame
in Hungary, Poland and Romania. Outlooks remain
cautiously optimistic in Slovenia, Slovakia, Israel and
Sweden. Positive, but more modest, hiring intentions
are reported in most other countries in the EMEA.
This includes the UK, where the expected impact
from the implementation of the National Living Wage
guidelines has yet to materialize and is, as of yet,
having little effect on employer hiring plans.

The UK forecast indicates job seekers will have
some opportunities in the months ahead, with
positive hiring intentions reported by employers

in all regions and in seven of nine industry sectors.

Meanwhile, talent demand remains restrained in
Germany. The Net Employment Outlook continues
to be positive but dips to its least optimistic level
since Quarter 4 2013 as forecasts decline from
year-ago levels in all industry sectors and all but
one of eight regions.
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Belgium
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3a O630pHOTO n3cnenBaHe Ha
MeHnaybp 3a 3aeTocTTa

OB630pHOTO M3cneaBaHe Ha MeHnaybp 3a 3aeTocTTa Cce
NpoBeXaa Ha TpMece4vHa 6asa 1 namepsa
HamepeHVsTa Ha paboTofaTennTe 3a yBenmyasaHe unm
HamansiBaHe Ha 6pOos CAY>XUTENN MPe3 CcneapaluuTe Tpu
mMeceua. LisnoctHarta nporHo3a Ha ManpowerGroup
OTHOCHO MfIAaHOBETE Ha paboToaaTenuTe 3a HaeMaHe Ha
nepcoHan ce npasu oT 50 rognHK Hacam 1 e eAHO OT
Han-NPEeCTKHUTE M3CNeaBaHVsA 3a 3aeToCTTa B LSS
cBaT. Yenexsr Ha O630pHOTO n3cneaaHe Ha Mennaybp
3a 3aeTOCTTa Ce ObJDKM Ha HAKOSIKO dhakTopa:

YHukanHo: To HaAMa eKBMBANEHT MO pasmep, 0OXBaT,
ObAroTParHOCT 1 cdhepn Ha BHYUMaHME.

MporHo3Ho: O630pHOTO U3cneaBaHe Ha MeHnaybp 3a
32€eTOCTTa € Hal-LIMPOKOOBXBATHOTO, OPUEHTUPAHO
KbM GbIELLETO NMpoyyBaHe 3a 3aeTOCTTa B CBETA, KOETO
npeacTaBs NPOorHo3nTe Ha paboToaatenuTe 3a
3aeTOCTTa NpPe3 CneapaLloTo TpUMeceme. 3a pasnmka
OT Hero, Apyru NPoy4YBaHVsa 1 3cneaBaHns ce
KOHLIEHTPMPAT BbPXY PETPOCMEKTUBHM AaHHN, KOUTO
OTHYATAT KakBO CE € CIy41I0 B MMHamNoTO.

HesaBucumo: Npoy4BaHeTo BKIOYBA
npeacTaBuTeNHa n3Bagka paborogareny ot
ObpXKaBUTE, B KOUTO Ce NpoBexaa. Y4acTHUUnTE B
Mpoy4BaHETO He ca 4acT OT KNMeHTcKaTta 6asa JaHHN
Ha ManpowerGroup.

ConunpgHo: Npoy4BaHeTO Ce OCHOBAaBAa Ha MHTEPBIOTA
¢ Hapa 59 000 pabotogarenu OT Ny6ANYHUS 1 HYaCTHUSA
CEKTOpP B 42 Obp)XaBu N n3MepBa O4akBaHUTe
TeHOEHLUMN B 32eTOCTTa 3a BCAKO Tpumecedme. Taau
1n3BafKa nosBonsBa Aa ce U3BbPLUM aHann3 Ha
CcneunuyHN CEKTOPU 1 PEMMOHN, Taka Ye fa ce
1n3BJ1eYe No-noapodHa nHpopMaums.

CbcpepnoTodeHo: Bede Hag neT gecetuneTus
n3cneaBaHeTo U3BNYa Lanata nHopmaumsa ot
eQuH-eaNHCTBEH BbMPOC.

[Mpw NpPoy4BaHETO 3a BTOPOTO TpuMmeceyne Ha 2016 T,
Ha BCUYKM yYacTBalLM B M3CNeABaHeTo pabotogaren
OT USN CBAT e 3afafleH CNeHnAaT Bbnpoc: ,Kak
oYakBaTe [a ce NpoMeHu oblyaTa 3aeToCT BbB
Bawara cdhmpma 1 pernoH npes Tpute Meceua o
Kpasi Ha toHM 2016 . B CpaBHEHWE C HACTOSLLOTO
Tpumece4mne?”

MeTononorus

O630pHOTO Npoy4yBaHe Ha MeHnaybp 3a 3aeTocTTa
ce npoBexja ypes npusHata MeTofoNorns, B
CbOTBETCTBME C HAN-BUCOKNTE CTaHOapTn B
nasapHuTe nNpoy4saHus. [Npoy4BaHeTo €
CTPYKTYpUpaHO Taka, 4Ye fa NpeacTaBnsBa BCska
HaLoHaIHa MKOHOMUKA. [paHuLaTa Ha rpellka 3a
BCUYKM HAUMOHANHW, PEFMOHANTHN 1 rNOBanHV 4aHHW
€ He noee4e oT +/- 3.9%.

HeTHa MPOrHO3a 3a 3aeTOoCTTa

B mpoy4BaHeTO n3non3samMme TepMmnHa ,HeTHa
nporHo3a 3a 3aeTocTTa”. Tasm CTOMHOCT Ce MoJly4aBa,
KaTo OT NpoLeHTa Ha paboTodaTennTe, KOUTo
OYaKBaT yBennyeHne Ha obLarta 3aeTocCT, ce n3saam
MPOUEHTHT Ha Te3U, KOUTO MPedBMXaaT HamanaBaHe
Ha 3aeTocTTa B CBOATA hMpMa 1 PEMMOH Mpes
CneaBaLLloTo TpuMeceyme. PesyntatsT oT ToBa
N34nUCIeHne NPeACcTaBNsaBa HeTHaTa NPorHo3a 3a
3aeTocTTa. HETHWUTE NPOrHO3M 3a 3aeTOCTTa 3a
ObpXKaBun, 3a KOUTO MMa CbbpaHn gaHHW OT NoHe 17
TpUMece4ns, ce NPeacTaBaT B CE30HHO KOpUrmpaH
dhopmaT, OCBEH aKO He € MOCO4YEHO APYro.

Ce30HHN KOPEeKLMI Ca NPUIIOXKEHW KbM AaHHUTe 3a
BCUHKM y4aCTBaLLWM CTPaHN C U3KIMIOYeHNe Ha
®uHnaHavs. B 6baelle, ¢ HaTpPynBaHETO Ha NoBeYe
ncTopuyecka nHpopmaums, ManpowerGroup
Bb3HamMepsiBa Aa 0o6aBn CE30HHN KOPEKLIM 1 3a
ocTaHanuTe gbpxasu. OGbpHETE BHUMaHME, Ye OT
BTOPOTO Tpumeceumre Ha 2008 r. ManpowerGroup
npunara metoga TRAMO-SEATS 3a Ce30HHM KOPEKLIM
Ha JaHHUTE.
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3a ManpowerGroup™

ManpowerGroup™ (NYSE: ManpowerGroup™ (NYSE:
MAN) e CBETOBHUAT eKCNepT B 06nacTTa Ha
paboTHaTa cuna, Cb3[aBall, HOBAaTOPCKN PELLEHNS 3a
YOBELLKW KanuTan ot 6an3o 70 roguHn. KaTto
cneumanucTu B 06/1acTTa, HUE exxeHEBHO HamM1pamMe
cMmucneHa peanusaums Ha Hag 600 000 MBbXKe U XKeHN
C LUMPOK CMEKTBP YMEHUS U B HA-Pa3NnyHn
OpaHLLOoBE. Ype3 CeMENCTBOTO OT MapKM Ha
ManpowerGroup — Manpower®, Experis™, Right
Management ® n ManpowerGroup™ Solutions —
nomarame Ha nosede ot 400 000 knveHTu B 80
CTPaHu Aa HaMePSIT PeLleHne 3a KPUTUYHO Ba>KHUTE
CW NOTPEBHOCTU OT KBANMMULMPAaHK CRY>XUTENN,
KaTo ocuUrypsiBaMe KOMMIEKCHN PeLLEHNS 3a
OTKpUBaHe, ynpaBfeHNE 1 Pas3BUTUE HA TanaHTW.
[Npes 2016 1., 3a WecTa nopegHa rogmHa,
ManpowerGroup e oTM4YeHa KaTo egHa OT Hal-
ETUYHNTE KOMMaHUM B CBETA, KaKTO U efHa OT Hawn-
noYnTaHnTe rpMK B KNacnpaHeTo Ha cnMcaHue
,POPYBH", C KOETO 3aTBbpXK4aBaMe No3mumdaTa cu Ha
Mapkara, nonasalja ce ¢ Hal-ronsiMo OOBEPUE U
yBaXkeHue B 6paHLla. BuxTe kak ManpowerGroup
NpaBu YOBELLKM Bb3MOXXHOTO 3apexxJaHe C TafaHTu.

WWW.manpowergroup.com.

Manpower Bvnrapus

Appec: rp. Cocus 1505

6yn. CntHakoso 39A

Ten.: +35929426811 ®akc: +35929426825

WHTepHeT agpec: www.manpower.bg

© 2016, ManpowerGroup. Bcunykn npasa 3anaseHu.

3a MeHnaybp bwunrapus

Manpower Bbnrapus 3aema egHa OT NMAEPCKUTE
no3unumm Ha 6bNrapCcKms Nasap B peLleHrsTa 3a
BPEMEHHW U MOCTOSIHHM Ha3HaYeHUs. T € 4YacT OT
ManpowerGroup - CBETOBHUAT nnaep Npu
HOBaTOPCKUTE PELLEHIS], CBbP3aHN C YOBELLIKASA
KanuTas, KOUTO Cb3aaBa U NMpeaoCTaBs KtoHOBK
3HaY MK PELLIEHMS], KOUTO nMomarar Ha KNIneHT1uTe ga
nocTurHaT 6UsHeC LienMTe C1 1 Aa NoBULLIAT CBOSATa
KOHKYpeHTHOCnocobHocT. C oducn B Coding,
[Nnosav., byprac n BapHa Manpower npenocTtass Ha
opraHndaummTe B Bbnrapus pagHoobpasHa nanurtpa
OT CTpaTernyeckn peLleHns B cdepara Ha HYOBELLKNTE
pecypcu oT 9 roayHn Hacam, paboTerKN C KOMMaHUM
OT BCUYKM MHOYCTPUaIHM CEKTOPW, 32 a UM MOMOrHe
ha ca ycnelHn. B HoselukaTa epa, korato TanaHTsr
3aMecTV JOCTbMa A0 KanuTas KaTo KIH4oB
pasnmumMTeneH hakTop 3a KOHKYPEHTOCMOCOBOHOCT,
Manpower Bbnrapus nsrpaxkga cBosi 6paHf, 4pes
CcBOsATa borarta 6asa OT TanaHTW, OCUIypsBalikKn Ha
KIIMEeHTUTE 6bP3 AOCTHMN A0 XopaTa, OT KOUTO UmaTt
Hy>kaa. Manpower Benrapms cb3fasa CUMHN BPb3KU
MEeX [y OpraHu3aLmnTe 1 TanaHTuTe, OT KOUTO Ce
HY>X[asT, 3a Ja 3acuUngart ceosTa
KOHKYPEHTOCMOCOBHOCT 1 Aa OTKJKoYaT noTeHumana
Ha cBouTe cny>xutenn. Cb3gaBanki Takma MOLLHW
BPB3KW, HME NOANoMaramMme BCUYKN Aa nocTurHaT
noBeYe, OTKOMKOTO Ca MedTanu, U Mo TO3W Ha4MH
3apexjame nasapa Ha Tpyaa.

www.manpower.bg



